PROFILE
UPPER WYLYE VALLEY TEAM
PRIEST-IN-CHARGE/TEAM RECTOR DESIGNATE
(DIOCESE OF SALISBURY - 2018)
………
‘An opportunity to become involved in a rewarding calling to rural ministry in a
delightful part of England among friendly and welcoming people of all ages’

WELCOME
‘Growing in the love of God’
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Team Website: upperwylyevalleyteam.com
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WELCOME TO OUR PROFILE – PEOPLE, PLACES AND PURPOSE
Thank you for your interest in this post. We are offering a challenging opportunity to
lead a community that aims to be welcoming, inclusive and creative, while seeking to
share and spread the spirit and love of God.
In joining this Team of ten churches in eight parishes, you will be helping us to
realise our aspirations in fellowship with the Team Vicar, retired priests, a lay
minister and a committed laity, all of whom receive good support from the Deanery
and the Diocese.
You will need patience and stamina, good humour and a pair of welly boots!

OVERVIEW – flexible, collaborative, cohesive
We aim to be flexible and receptive to change and seek a strategic pastor and leader
of mission and ministry to help us meet and tackle today’s challenges. We strive to
work together for the care of everyone in our villages but with an emphasis on
families and those who are elderly, lonely or whose health is weakening.
Collaboration is important - all aimed at cohesiveness and to help reduce the burden
on the Team Rector Designate (referred to hereafter for simplicity as the Priest-inCharge or P-in-C). What can you expect from a position such as this? Are you
called to Rural Ministry, and if so might it be to us? We hope the answers to many of
the questions are in this Profile.

THE ROLE
Your role will be to enable and encourage us, together, to make maximum use
of our combined talents, skills, experiences and energies, and to focus them
through hope, prayer and service on the further growth of Christian life.

OUR INVITATION
We have great pleasure in inviting you to
consider joining this thriving and happy
team of clergy and laity as our Priest-inCharge.
We believe the role to be
rewarding and challenging in a community
of friendly people and in surroundings of
great beauty, always acknowledging that
our own optimism has to be balanced by a
fair dose of reality!
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WHO YOU ARE AND WHAT WE HOPE YOU CAN DO FOR US
You will have the presence, skills and experience to lead this Team and you will:
•
•
•
•
•

•
•
•
•
•

•

Have a ministry rooted in prayer and led by the Holy Spirit.
Have the necessary skills to lead a multi-parish benefice.
Have a calling for rural ministry and an understanding of rural issues.
Be willing to lead and work collaboratively in the mission and outreach of the
church.
Give priority to getting to know people and to engaging with the wider
community, helping us develop a more far-reaching responsibility for our
people.
Work collaboratively with the Ministry Team of Clergy and Laity to maintain a
broad range of traditional and informal services.
Have a vision and strategy to help us to grow our churches.
Be willing to give a lead in developing our outreach to teenagers and their
parents.
Share our priority for maintaining an active relationship and ministry to our
church schools.
Encourage and support us in re-ordering our churches internally to provide
more facilities for community use including kitchens and toilets where needed,
and possible. Much creative work is already in train in some of our churches.
Have a good sense of humour.

What follows is a summary of the ‘Strengths’ and ‘Challenges’ that face an
applicant and we set them out early in the process to encourage, to excite and
to stimulate further reading:
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STRENGTHS

CHALLENGES

1. A team of clergy and laity supporting
the leadership of the P-in-C and all
sustained by Salisbury Diocese and
Heytesbury Deanery.

1.To challenge congregations to
express the Holy Spirit to the full in
their lives and in their service to all in
their communities.

2. A structure is in place which helps
PCCs and congregations to work
together through the Team Council
and Standing Committee, allowing the
P-in-C maximum flexibility over
attendance at routine PCC meetings.

2.To bring Jesus into the lives of those
outside the Church, and to break the
cycle of non-engagement with Christ
especially of families who have had no
previous participation.
3.To build on the work of the core of
volunteers willing to give time and
effort in seeking to reach out to the
generations who have not known faith
in Jesus.

3. This structure works through several
devolved Groups including those for
Churchwardens, Worship, Families,
Pastoral and Safeguarding, working
across the Team with oversight by the
P-in-C.
4. Some excellent organists and an
active Team Choir.

4.To encourage congregations to
travel between the Team Churches,
and to support new experiences and
Fresh Expressions in worship.

5. The good support of a part-time
Team Secretary.

5.To establish a mission plan for the
next 5 -10 years to grow our churches.

6. Mission to the young and their
families via the three Church Primary
Schools, Open the Book, Messy
Church, Musical Toddlers, and other
activities coordinated by the Team
Vicar.

6.To encourage church members to
volunteer
for
service
as
churchwardens, and parish secretaries
and treasurers, and in other capacities.

7.To light the path towards new
vocations,
encouraging
church
members to take on the vocations of
LPAs, Youth Leaders, LWLs, LLMs
and towards priesthood.
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SUPPORT FROM OUR TEAM OF CLERGY AND LAITY
Our Team Vicar, Revd Clifford Stride, was appointed in 2016 and is
leading the Team Clergy from The Vicarage in Codford during the
Vacancy 2+days a week, and Sundays. He is supported by five
active retired clergy with PTO and each with designated pastoral
responsibilities. They are Revd Jane Shaw, Revd Jayne Buckles,
Revd Robin Hungerford, Revd Diana Hammond and Revd Anne
Bennett-Shaw and our Licensed Lay Minister, Katherine Venning,
who leads non-Eucharistic services and the Team Choir.
There are 7 LPAs providing a pastoral ministry and the whole team is well supported
by our Team Secretary, Felicity McLellan. They serve a Church community of about
400. In addition, there is a Lay Worship Leader and a Family Service Team, all of
whom
contribute to an established children and family ministry. There is frequent
access to the three Church Schools on which more follows on the next pages.

Jane

Robin

Katherine

Jayne

Diana

In addition:
• Our churches are up to date with their Parish Share contributions
• We are progressing the implementation of measures to ensure the Benefice
complies with GDPR.
• Our PCCs all have competent lay Vice Chairs and sufficient members to
ensure that our ancient and beloved buildings are preserved and cared for.
• The Team Secretary currently works two mornings a week.
• We detail later the measures we take aimed at giving the P-in-C time for the
work of the Holy Spirit, and to enjoy the people, the place and the life, both at
work and at leisure.
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A GLANCE AT MINISTRY AND WORSHIP
We have developed a broad range of Services to embrace the
needs of all ages:
•
•
•
•
•
•
•
•
•
•
•
•
•

Musical Toddlers – weekly in term time.
Bug Hunters – meets in school holidays to explore God’s
creation.
Messy Church – meets monthly ten times a year.
Sunday Celebration – alternate months completely informal.
Sunday Worship – a short liturgical non-Eucharistic informal
Service which meets three times a month.
Regular pattern of Common Worship Parish Communion
BCP Matins, Evensong and Holy Communion
Daily Morning Prayer and one mid-week Holy Communion.
Taizé – monthly.
Full range of Festival Services and informal services
embracing rural community life.
Occasional Offices / Life Events.
Weekly and fortnightly House Groups
Study groups/ film reflections for Lent and Advent.

THE TEAM’S ENGAGEMENT WITH SCHOOLS.
There are three Church schools - Codford (Wylye Valley), Heytesbury and Sutton
Veny. All schools have catchment areas that include villages (or Warminster), which
are outside the UWV Team area. Specific engagement includes:
•
•

•
•
•

•
•

Collective worship led by Clergy in all our
Church Schools.
School visits to our Church buildings
including Experience Days; for example,
Experience Easter.
Regular School Services in our churches.
Weekly ‘Open the Book’ collective worship
at Heytesbury and Wylye Valley Schools.
Members of the congregations are
Foundation Governors of all our Church
Schools.
Prayer Group for Pupils at Wylye Valley
School.
Active participation by Sutton Veny and
Wylye Valley School in ANZAC
Commemorations and similar events.

7

THE WIDER CONTEXT
The Team Choir, led by
Katherine Venning, sings at one
service in the Team in a different
church each Sunday and at
special services such as the
Advent Festival of Light. Its
purpose is to enhance our
worship
by
leading
and
encouraging
congregational
singing with a wide variety of
hymns; it also sings anthems
and the occasional Evensong. All comers can join a core membership of about 22.
We are fortunate to have three experienced organists and other musicians help
when needed. We strive to provide live music for services whenever needed. One
church has taken the practical step of having a digital organ that reproduces pipe
organ music ‘on tap’ – and with great success. Another has recordings of the entire
English Hymnal.
Church Bells: Enthusiastic volunteers ring at Boyton, Codford St Peter, Heytesbury
and Sutton Veny.
Fellowship: Specific groups are established in Advent
and Lent for study and prayer. There are three regular
Home Groups. From October to April there are monthly
Men’s Fellowship Breakfasts, which have an average
attendance of 65 and who assemble to hear a guest
speaker. The speaker’s charity is supported each
time.

Sudan Link: Our Heytesbury Deanery
supports the Maridi Diocese in South
Sudan, as part of the Salisbury Diocese
link with the Episcopal Church of Sudan
and South Sudan. We seek, with the
leadership of Revd Jane Shaw (who has
taught in South Sudan), to foster support
and giving to the Episcopal Church with
special emphasis on the Maridi Diocese.
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Street Pastors, while operating outside our Team area, are active in our nearby
town of Warminster (Revd Jane Shaw is a member) and offer friendship and support
every Friday and, at present, one Saturday a month to those in the town late at night.
Women’s World Day of Prayer is celebrated in the Team with a service and meal
on the first Friday in March.
Foodbank: The Warminster Foodbank, sustaining those living in our Team area, is
strongly supported by the Team, and volunteers help in the packing and distribution
of food parcels to those in real and immediate need. This rural community is
especially generous at the time of harvest.
The Hospital of St John and St Katherine in Heytesbury is an alms house with 33
flats for up to
40
older
women
and
men. There is
a chapel with
two part-time chaplains who serve
at the two services each week and
in the pastoral care of the residents
– Revds David Walters and Russell
Chamberlain. The Priest-in-Charge
is an ex-officio trustee but may
delegate that task.
News: Our website upperwylyevalleyteam.com gives an overview of all our Team
activities. It has been developed and improved considerably but, as in all dynamic
information mediums, is continually considered to be ‘work in progress’. As
mentioned earlier, it has details of all churches but also it shows the pattern of
services and the calendar for the rest of the year. For a retrospective look at life in
the Valley through all the seasons, it contains archived copies of The Parish News.
There are a number of other village newsletters and information sheets but two
principal paper publications merit highlighting:
•

•

The Parish News for the whole Team is run on behalf of the P-in-C by a
small but representative committee. It is published ten times a year, with
colour editions at Christmas and Easter and seeks a careful mix of the
religious and the secular. It is delivered free to almost 1500 homes by over 60
volunteers and is funded completely by advertising income.
Pew News is an A4 sheet and shows the Sunday lectionary readings and
news of services and special events, and is produced weekly by the Team
Secretary, Felicity McLellan. It is distributed online and in churches during the
previous week.
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Produce Stalls: These are held periodically in many of our
churches and villages. Not only do they serve to raise funds for
a variety of causes but are popular social gatherings for all ages.

ANZAC: Troops from Australia and New
Zealand were stationed in our Team area
during the First World War, including
survivors from Gallipoli, and others from
the Second World War. There are two
sets of ANZAC graves - one at Codford St
Mary and the other at Sutton Veny - looked
after by the Commonwealth War Graves
Commission and local people; most relate
to the post-war flu epidemic of 1918-19.
There are annual commemorations at
these graveyards with the two schools often attending. Sutton Veny School has a
special association with Australia, and the church with the Britain-Australia Society.
An annual work day for the renovation of the Australian Badge carved in the chalk
above Codford St Mary is followed by a community meal. Many visitors from the
Antipodes come to both graveyards and it was particularly busy in 2015, the
centenary of the Gallipoli campaign. Books of Remembrance are well used by
visitors from all over the world.

10

Community Projects: One initiative
making a positive addition to village life
is a weekly coffee morning in Codford
on Thursdays providing a forum for all
ages to get together. All surplus takings
are put to good and charitable use. It is
aimed at practical engagement with the
wider community with no overt subtext
about ‘getting people into church’. It
complements a similar forum on
Tuesdays at the other end of the village.

Charitable Giving: Like any community, there are many calls on people’s
generosity. In just one example, the picture shows the installation of a defibrillator at
Codford Village Hall which helped save a life in its first year. This is a practical
example of Christian/Community co-operation for the common good.

Charitable Links: There are some good links with charitable ‘partners’ based
outside, but close to, the Team area. Alabaré and Cornerstone, who help relieve
homelessness, poverty and distress are good examples.
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ADMINISTRATION IN THE TEAM
Our aim is to reduce the time the Incumbent spends on detailed administration of the
Team to the minimum and progress has been made to that end. In summary:
1. The ‘Team Plan 2017’ that oversees the management of the Team, supported by
the ‘Associated Groups’ that inform that Plan. This is what has evolved:
• The Team Council (TC) meets once a year in early summer and is open to
everyone but additional meetings can be called if the need arises.
• The Standing Committee is the Priest-in-Charge’s executive group and
has all parts of the Team represented on it; it meets three times a year - in
February, June and October.
• The four ‘Associated Groups’ are Churchwardens (lead: P-in-C),
Worship (lead: Revd Jane Shaw), Family (lead: Revd Clifford Stride) and
LPA – Pastoral and Safeguarding - (lead: Katherine Venning). They meet
as required by their respective leaders.
As a ‘management plan’, it is relatively new, is settling down and has been working
well in many areas – a sound basis anyway on which to build.
2. While the P-in-C retains the Chair of PCCs, they are very often chaired by Lay
Vice-Chairmen and the P-in-C may not need to attend meetings unless he or she
wishes to or is asked to for specific items. The PCCs are used to dealing with
detailed local matters such as church buildings, and through their representatives on
the TC passing their views back to that Council.
3. The Annual Parochial Church Meetings are, for the most part, formal meetings for
the necessary elections which the new Incumbent may wish to attend as an
opportunity to meet parishioners and hear their news.
4. The Team Secretary, Felicity McLellan, will continue her work, normally on
Wednesday and Thursday mornings, anchoring the office during the Vacancy and it
is anticipated that she will continue to work directly for the P-in-C once he or she is
appointed.
5. The Team Treasurers, with oversight by the Incumbent, set the annual budget for
the Team’s expenditure. They meet regularly, and the Team’s finances are in good
shape.
6. All this keeps the administration of the benefice (shown on the map of our
churches that follows on the next page) and the description of the Team Area after
that, within manageable bounds. It is not set in stone and you, as P-in-C, will be
able to test it and make changes over time.
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OUR CHURCHES AND WHERE THEY ARE
The team area stretches for just six miles along the A36 in the Wylye Valley from
Sutton Veny in the west to Codford St Mary in the east (it can be traversed in 15
minutes) and lies between Warminster and Salisbury. The map below shows our
churches from left to right: St John in Sutton Veny; All Saints in Norton Bavant; St
Peter and St Paul in Heytesbury; St James in Tytherington; St Margaret in Knook;
St Augustine in Upton Lovell; The Blessed Virgin Mary in Boyton; St Peter in
Codford; St Cosmos and St Damian in Sherrington and St Mary in Codford.
(For full descriptions please see the website at: upperwylyevalleyteam.com)

Distance from Norton Bavant to Codford 5 miles
Distance Norton Bavant to Codford: 6 miles - very manageable.

Each one has its strengths and its challenges exemplified by St John’s in Sutton
Veny looking forward this year to its 150th anniversary and celebrating its Bronze
Award as an Eco church, while St Peter and St Paul in Heytesbury and All Saints in
Norton Bavant are both managing major refurbishment programmes. The history
and character of all our churches, together with contact details for Churchwardens,
are on the website and are accompanied by some lovely pictures. Here is but one:
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THE UPPER WYLYE VALLEY TEAM AREA
The Team Area is about 6 miles long and 1½ miles
wide, running down the Wylye valley from north-west
to south-east, with the lip of Salisbury Plain to the
east, and chalk downs (most now arable fields or
forestry) to the west. Salisbury is some 16 miles
down the A36 to the south-east, and Bath 21 miles
north-west. The villages vary in size from Codford
(almost 1000 residents), to Sherrington (about 60).
The Team Area is within an Area of Outstanding Natural Beauty (AONB), and the
walks are of high quality. Langford Lakes just south of the Team area is a famous
Wiltshire Wildlife Trust reserve with abundant bird life. Villages are small enough and
intimate enough not to be seen as a huge burden for an Incumbent.
The total population in the Team area is about 3000 adults and 300 children (some,
naturally, are away at boarding school for much of the year). There are three good
Church primary schools (in Codford, Heytesbury and Sutton Veny) with a total of
about 350 pupils as they cover a wider catchment area than that of the Benefice.
Most move on to the large and successful secondary Kingdown School in
Warminster, or they can gain places in the two Grammar Schools in Salisbury.
Farming is an important activity with farms being
mostly large; employment in farming is relatively small
these days but many others earn their living from the
land, as might be expected.
We are still
predominantly agricultural, not dormitory, and some
housing is still tied to the farming industry.

Some of our residents are employed by the Army around Salisbury Plain, or they
commute to Bath, Salisbury, Swindon or other towns. Accommodation is mixed,
ranging from social housing to large properties. Prices of houses are high, and there
is a shortage of housing for the young – who tend to move into Warminster or other
local towns. More low-cost housing is needed in these villages and there are
pockets of real rural poverty requiring social support. As to health care, there is an
excellent GP surgery with integral pharmacy in Codford, with the main hospitals
being in Bath, Salisbury and Southampton; smaller hospitals are in Warminster and
Frome. There is a nursing home in Sutton Veny and several other residential homes
nearby. There is a shop and Post Office in Heytesbury and larger facilities in Codford
which has a garage workshops alongside; there is also a veterinary practice and all
these serve the Valley if Salisbury and Warminster appear a step too far.
Some more representative pictures follow this page.

14

LIFE IN THE WYLYE VALLEY VILLAGES IN MORE PICTURES

©Chris Lock

Our countryside, our people, our village halls, our pubs, our services
and our gatherings
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DEVELOPMENT OF YOUR WIDER MINISTRY

Bishops of Salisbury, Ramsbury
(recently retired) and Sherborne

Archdeacon of Sarum

Proximity to Salisbury (half an hour away) offers many openings for developing your
talents and your interests, and for continuing training. Sarum College and the Royal
College of Church Music in Salisbury’s Cathedral Close offer theological courses, a
library, and training initiatives in addition to those provided by the Diocese.
Salisbury Diocese strongly encourages clergy to engage in continuing ministerial
development; this is arranged by the Learning for Discipleship and Ministry Team,
and study events provide many opportunities to meet other clergy and promote the
cross-fertilisation of ideas for ministry and mission. The Diocesan website has full
details of all the opportunities on offer.
As Priest-in-Charge/Team Rector Designate you will belong to the Chapter of the
Heytesbury Deanery, which includes the stipendiary and other licensed clergy of the
towns of Warminster, Westbury and Mere and three rural Teams in addition to ours.
It meets monthly and Chapter meetings are valued for mutual encouragement and
theological discussion. All newly appointed clergy are expected to take on some
degree of Deanery-wide responsibilities. The Deanery Synod meets three times a
year.
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LIVING IN THE VALLEY

THE RECTORY is a modern house in Sutton Veny off the back road down the
valley, with a garden exit leading to the playing fields, the village hall, the school and
the church - an agreeable rural setting. It has two reception rooms, a study, kitchen
and four bedrooms. The amenities in Sutton
Veny include the primary school and a popular
pub. For shopping, the nearest facilities are
either at the shop and post office in
Heytesbury or at the complex in Codford which
has a Budgens store selling all that is usually
needed from the mini-market.
Otherwise,
Warminster has Morrisons, Iceland, Lidl and
Waitrose supermarkets, plenty of smaller
shops and a regular country market.
Sutton Veny School
The Vicarage and Codford.
The Vicarage in
Codford (the largest of our villages), is behind St Peter’s
Church and is the base for the Team Vicar, Revd
Clifford Stride. Codford is now one village with two
churches, and its amenities include the GP Surgery for
our area (with excellent doctors and nurses), a
veterinary practice, a theatre with regular amateur
productions and films, a large village hall with social
club, a playing field with tennis courts, a primary school, pub and
filling station.
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The villages in the Team have many other facilities including the pubs in Heytesbury
(two), Sutton Veny, Codford, Corton and Upton Lovell, the Ginger Piggery (coffee
shop and craft shops) in Boyton, and smaller village halls in Corton, Upton Lovell
and Norton Bavant.
There are numerous events throughout the Team area
and many special interest clubs and societies. Many
villages have their own websites, Newsletters and Fact
Sheets. For adult family members there are opportunities
for employment in the public and the private sectors
within relatively easy reach.
There is a two-hourly bus service, which has a number of village stops, along the
A36 to Salisbury and in the other direction to Warminster and Bath. Less frequent
buses run on the ‘back road’ connecting with Warminster and Salisbury. The train
service from Warminster north to Westbury, Trowbridge and Bath, and south to
Salisbury and Southampton is hourly, and there are regular trains to London and
further afield from Salisbury (to Waterloo) and from Westbury and Bath (to
Paddington).
The Wylye Valley sits within a vibrant artistic community which hosts a number of
noted artistic, literary and musical festivals including the popular bi-annual Wylye
Valley Art Trail which highlights the extraordinary amount of talent in our area.
If you are interested in birds, flora or fauna the Wylye valley is a special area, with
many different species to be seen in the countryside and at Langford Lakes. One
churchwarden from Sherrington, Nigel Lewis, ringed 44 barn owls in the Team area
alone recently. There is also good fly-fishing for trout and grayling in the River Wylye.
Entomologists are equally fortunate.
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CONCLUSION
We conclude by placing this great matter in God’s hands:
TEAM PRAYER OF THE UWVT 2018 AT A TIME OF VACANCY
Eternal God, loving Father,
You have taught us through your Son how to care for all your people:
Be present with us in these months of change.
Guide our decisions and help us to know your will,
that this may be a time of discovery and growth.
Teach us to value each other’s gifts in ministry,
to find new ways of reaching out to our neighbours,
that in your good time we may welcome our new
Team Rector Designate with confidence and joy
for the glory of your name and the building up of your kingdom.
We ask this through Jesus Christ our Lord Amen

© Chris Lock
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